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Industrial Commission Fiscal Activity*

FY 2000 FY 2001
Workers' compensation Receipts
Premium Tax, Workers’ Compensation $6,140,800 $6,609,600
Premium Tax Penalties 8,400 20,700
Employer Compliance Penalties 289,500 277,700
Interest Earnings on Investments 349,000 401,400
Unemployment Appeals, Special Indemnity Fund Services 161,300 140,600
Miscellaneous Receipts 24,700 22,700
Federal Receipts — Census of Fatal Occupational Injuries (CFOI) 2,100 1,000
Annual Seminar Receipts 12,300 1,000
Total Workers’ Compensation Revenues $6,988,100 $7,474,700
Workers’ Compensation Disbursements
Compensation Division 2,505,800 2,682,900
Rehabilitation Division 3,094,600 3,019,000
Adjudication Division 1,519,800 1,595,400
Division of Building Safety 943,800 1,135,800
Annual Seminar Expenditures 12,800 800
Federal Grant — Census of Fatal Occupational Injuries (CFOI) 1,400 1,800
Total Workers’ Compensation Disbursements $8,078,200 $8,435,700
Crime Victims Compensation Program Revenues
Fines Remitted by Counties 1,832,500 1,777,800
it Federal Grant 463,700 573,500
; Restitution/Subrogation 192,900 275,900
|daho Governor Dirk Kempthorne Contributions/Donations 13,100 11,200
Miscellaneous Receipts 27,700 500
Total Crime Victims Revenues $2,529,900 $2,638,900
Crime Victims Compensation Program Disbursements
Crime Victims Administration 374,500 419,500
Crime Victims Trustee/Benefit, State 1,193,500 1,124,400
Crime Victims Trustee/Benefit, Federal 463,700 516,000
Total Crime Victims Disbursements $2,031,700 $2,059,900
Total Agency Revenues $9,517,800 $10,113,700
Total Agency Disbursements $10,109,900 $10,495,600
Cash Balance, Individual Funds
Industrial Administration Fund 3,051,300 2,010,700
Crime Victims Fund 2,798,000 3,319,600
Federal Grant 3,600 60,400
Annual Seminar Account 700 900
*Dollar figures rounded to nearest $100. Total $5,853,600 $5,391,600
Number of Employees (Full-Time Equivalent)
Compensation Division 48.0 49.25
Rehabilitation Division 57.0 1525
Adjudication Division 235 25.0
Crime Victims Compensation Program 7.5 8.5

Total 136.0 138.0



Commissioner R. D. Maynard, Chairman James F. Kile, and
Commissioner Thomas Limbaugh.

The Commissioners of the Idaho
Industrial Commission are pleased to
present this report of the agency’s
activities for Fiscal Year 2001.

This year we would like to note two
important personnel changes. First,
we are pleased to welcome Tom
Limbaugh as Governor Kempthorne’s
appointee as the employer represen-
tative on the three-member commis-
sion. Mr. Limbaugh brings tremen-
dous experience as an employer,
farmer, and government administra-
tor to the position.

We also wish to note that Gary Stivers,
who served as the Commission’s
Director for twelve years, with over
three decades of state service, was
hired as Executive Director of the
State Board of Education. His man-
agement skills will be greatly missed.
We will announce plans to hire a new
director in 2002.

A Message from the Commissioners

The Indus-
trial Commis-
sion can be
proud of
many major
accomplish-
mentsin FY
2001, all of
which are a
tribute to the
skillsand
dedication of
the Industrial
Commission
staff. Among the major accomplish-
ments are:

* The average time required to issue
aworkers’ compensation decision
was reduced by 38% during FY 2001,
to 44 days. At the close of the fiscal
year, only two cases had been under
advisement for more than 90 days.

* The Commission established an
advisory committee on workers’
compensation in the fall of 2000. The
members of the committee are some
of the foremost workers’ compensa-
tion professionals in Idaho, and we
are pleased to be working with them
to improve the operation of Idahao’s
workers’ compensation system.

¢ An electronic data interchange
(EDI) agreement was developed with
the Idaho State Insurance Fund,
allowing for the electronic transfer of

first reports of injury to the Commis-
sion. This represents over 40% of the
volume of claims filed with the
Commission, substantially decreasing
the amount of data entry required by
Commission employees. Almost 56%
of the claims filed with the Commis-
sion are now received electronically
from our trading partners.

* We provided greater access to the
Commission’s services, with greater
efficiency, by co-locating offices in
Burley and Kellogg with the Idaho
Department of Labor.

While we are
proud of these
accomplish-
ments, the
numbers that are
most meaningful
to us are those
that reflect the
services provided
to the people of
Idaho:

e Over 1,400
workers were
returned to work
through efforts of

determined eligible for benefits from
the Crime Victims Compensation
Program. Over $1.6 million in benefits
were provided to innocent victims of
crime in Idaho.

* Employees at over 2,600 companies
were ensured of workers’ compensa-
tion coverage through intervention by
the Commission.

These accomplishments demonstrate
the commitment of our managers
and staff to serve the taxpayers of
Idaho effectively and efficiently in all
the areas directed by its mission.

1 I

the Commission’s
Rehabilitation
Division.

* 1,164 victims
of crime were

Back row: Jud Roth, Regional Manager of Rehabilitation Division
Region 2; Alan Conilogue, Bureau Chief of Benefits Administration;
Christi Smon, Manager of Compliance; Don Rabbins, Fiscal Officer.
Front Row: Terrisa Wyatt, Regional Manager of Rehabilitation
Division Region 3; George Gutierrez, Bureau Chief of Crime
Victims, Mindy Montgomery, HR Officer.



Employer Compliance

Workers’ compensation coverage is
compulsory for allemployers unless spe-
cifically exempted by state law. The
Commission’s Employer Compliance
staff monitors employer coverage and in-
vestigates employers identified as not
having coverage.

Anelectronic reporting standard imple-
mented by the Commission in 1997 has
resulted in more timely and accurate re-
porting of policy information by the
more than 300 insurance carriers li-
censed to write workers’ compensation
insurance policies for Idaho employers.

The policy information reported by in-
surance companies helps the Commis-
sion identify employerswho are not pro-
viding the required insurance coverage
for their employees. The Commission
also uses information received from
Idaho Business Registration Forms and
from the ldaho Department of Labor

new-hire registry to better advise em-
ployers of the workers’ compensation in-
surance requirements of the law.

The Commission encourages voluntary
compliance with the coverage require-
ments of the law. During the last fiscal
year, over 18,000 letters were sent by the
Compliance staff to advise employers of
their obligation to carry workers’ com-
pensation insurance. Compliance inves-
tigators located around the state fol-
lowed up with visits to work sites to ex-
plain coverage requirements and to en-
sure compliance with the law.

During FY 2001, the number of employ-
ers obtaining workers’ compensation in-
surance as a result of contact by the
Idaho Industrial Commission increased
by 180 over the previous year.

Referrals to Compliance investigators
during FY 2001 increased by approxi-

mately 5% from the preceding year.
These referrals have been increasing an-
nually, due in large part to new busi-
nesses opening in Idaho.

Employers who do not voluntarily com-
ply with the law face stiff civil penalties.
A minimum fine of $25.00 per day can
be assessed against an employer who is
found to be in violation of the coverage
requirements of the workers’ compen-
sation law. Uninsured employers must
also pay all compensation due to an in-
jured worker plus a 10% penalty and
other fees.

Strictenforcement of the workers’ com-
pensation requirement benefits both
employers and workers. The Industrial
Commission can file alawsuit in District
Court to enforce the coverage require-
ment of the law if necessary. One hun-
dred forty-two such suits were filed last
fiscal year, resulting in 100 judgmentsin

Results of Compliance Investigations, FY 1997-FY 2001
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the Commission’s favor. Employers can
be enjoined from operating their busi-
ness until they obtain the required in-
surance for their employees.

The Employer Compliance staff re-
ceives hundreds of telephone inquir-
ies each month from employers asking
for information regarding the hiring of
contractors, family members, and
other coverage questions. The staff also
regularly furnishes information to
medical providers needing to identify
an employer’s insurance company in
order to begin treatment for workers
injured on the job.

The Employer Compliance staff is also
committed to education and outreach
programs for employers through par-
ticipating in events for small employ-
ers and in projects such as an interac-
tive web site to provide information on
regulations for small employers.

Deputy Attorney
General Activities

Lawsuits Filed: 142

Judgments Obtained: 100

Penalties Collected: $276,625



Benefits Administration

Over 46,000 job-related injuries or ill-
nesses were reported to the ldaho In-
dustrial Commission in FY 2001. The
Commission’s Benefits Administration
staff reviews and confirms the accuracy
of the data, codes the information pre-
sented, and enters the data into a com-
prehensive electronic database. Pres-
ently, that database contains a record
of nearly 900,000 claims of injury.

After entering each report of injury into
the database, the Claims staff main-
tains the integrity of the data over the
course of the year by continuously
checking for duplicate claims, incorrect
Social Security numbers, inconsistent
dates of injury and the like, and mak-
ing necessary investigations and cor-
rections. As additional information is
received regarding the injury, claims
personnel add that data to the elec-
tronicfile, ensuring acomplete and ac-
curate record is maintained. When a

time-loss claim is closed and the clos-
ing document has been approved, the
payment history isadded and the claim
is coded as “closed.”

During the past fiscal year, the Com-
mission worked with the Idaho State
Insurance Fund to exchange claim in-
formation electronically, greatly reduc-
ing paperwork transfers for both agen-
cies. This change will speed the claim
filings for approximately 25,000 em-
ployers insured by the State Fund. Two
of ldaho’s largest workers’ compensa-
tion insurers now provide claims infor-
mation to the Commission electroni-
cally, reflecting about 56% of all claims.

The Records Management staff cata-
logs, files, and maintains the physical
claim files at the Commission. Over the
past year, the Records Management
staff responded to nearly 13,000 re-
quests for searches or copies of records.

For most claimants, their current claim
is their first experience with the work-
ers’ compensation system. Upon re-
ceipt of every notice of injury or illness,
the Commission sends to the worker a
card acknowledging receipt of the no-
tification, informing the worker of the
claim number assigned to the case, and
providing phone numbers of both the
claims adjuster and the Industrial
Commission. The Commission’s staff of
five Compensation Consultants re-
sponds to over 15,000 inquiries each
year from injured workers, as well as
from other parties such as insurance
companies and attorneys.

The Compensation Consultants also
audit benefit payment information on
over 9,000 closing documents submit-
ted annually by sureties and adjusters.
This past year, the Compensation Con-
sultants reviewed and made recom-
mendations to the Commissioners for

Workplace Injuries and llInesses, FY 1995 - 2001
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final action on over 1,300 negotiated
lump sum settlements involving hun-
dreds of separate claims. Finally, the
Compensation Consultants conduct
on-site visits to insurers, adjusters, and
self-insured employers. These visits are
designed to both help train companies
and ensure compliance with the Idaho
workers’ compensation law, judicial
rulings, and the Industrial
Commission’s own administrative
rules.

While the Commission does not di-
rectly provide workers’ compensation
or monetary benefits to injured work-
ers, the Compensation Consultants
work closely with injured workers, em-
ployers, insurance companies, adjust-
ers, and health care providers to pro-
vide information, training, and assis-
tance in administering workers’ com-
pensation benefits.

Fatalities in FY 2001

=
o

Transportation
Agriculture/Forestry
Services

Public administration
Construction

Retail trade

Lumber
Manufacturing
Mining

PNWkrDdooOO

Total

S
N



Adjudication

The workers’ compensation system
was developed as the “sole remedy” for
employeesinjured on the job. Itwas de-
signed to provide workers with speedy
access to medical treatment and spe-
cific payment amounts for disabilities
resulting from job-site accidents. This
system also protects insured employ-
ers from civil liability.

In most cases the injured employee, the
employer, and the insurer coopera-
tively settle disputes. However, when a
dispute cannot be resolved by agree-
ment of the parties, they may requesta
formal hearing.

Formal hearings are conducted by
Commissioners or by attorney hearing
officers called referees. At a hearing,
testimony and other evidence are care-
fully reviewed. After evaluating and
weighing the evidence, the Commis-
sionissues awritten decision. Commis-
sion decisions are appealable directly
to the Idaho Supreme Court.

In FY 2001 the Commission was able to
make further reductions in the number
of days cases were held under advise-
ment. The average time required to is-
sue a workers’ compensation decision
was 44 days during the past fiscal year,

Adjudication Activity, FY 1997 through FY 2001

a 38% reduction from the preceding
twelve month period. At the end of the
fiscal year there were only two cases
that had been under advisement for
more than 90 days.

The Commission also provides a me-
diation process whichisavailable to all
parties at any stage of the claim to as-
sist the parties in reaching a successful
resolution in a dispute. Mediation pro-
vides for the settlement of claims more
expeditiously than litigation.

In addition to regular workers’ com-
pensation cases, the Commission re-

solves medical fee disputes between
health care providers and workers’
compensation insurers. Since 1993 this
work has been accomplished primarily
through an administrative process.

A major part of the Commission’s re-
sponsibilities involves the resolution of
unemployment insurance cases. The
Commission is currently exceeding
federal standards in all areas measured
by the U.S. Department of Labor with
regard to the timely issuance of deci-
sions. The average time to issue a deci-
sion on an unemployment insurance
appeal during FY 2001 was 35 days.

Mediation Activity, FY 1997 through FY 2001

FY 97

Complaints Filed 1,176
Hearings Set 814
Hearings Held 180
Dispositions

Lump Sum Settlements 820
Dismissals 223
Decisions Issued 128
Supreme Court Decisions

Appeals to Supreme Court 17
Affirmed 8
Reversed/Remanded 6
Dismissed 4

4

FYo8 FY99 FYO0 FYO1
1,133 1,103 1,070 1,146
745 653 646 800
158 119 117 143
740 705 636 701
232 351 259 259
181 163 114 90
16 29 21 15
6 4 15 16
1 1 2 4
6 8 6 7

FY 97
Mediations Held 264
Claims Mediated 330
Claims Resolved 295

FYo8 FY99 FYO0 FYO1
244 252 240 243
291 377 315 400
232 326 243 342

Unemployment Insurance Appeals, FY 1997 through FY 2001

FY 97
Total Appeals 508
Total Decisions 428
Reconsiderations 26

FYo8 FY99 FYOO FYO1

525 509 486 425

472 701 464 442
13 32 21 14



Rehabilitation

A work-related injury or illness can be
a devastating event for the worker and
the worker’s family. The potential for
lost income and lost benefits can be
great. Itis the goal of the Rehabilitation
staff to help injured workers return to
the workplace and into a position as
close as possible to the pre-injury wage
and status. These services are provided
at no additional cost to the employer,
insurer, or employee.

When returning to pre-injury employ-
ment is not possible, the Rehabilitation
staff works with the employee to find
satisfying alternative employment. This
job development stage includes an in-

depth transferrable-skills analysis, as-
sistance in identifying new employers,
on-the-job training opportunities, and
job placement.

During FY 2001 the Rehabilitation Di-
vision opened a new field office in
Kellogg. This is a continuation of the
Commission’s efforts to provide direct
services to smaller Idaho communities.
Afield office opened in Payette last year
is now adding a second Rehabilitation
Field Consultant in order to serve the
community effectively. These new of-
fices are co-located with the Idaho De-
partment of Labor. The Commission’s
Burley office was moved to co-locate

Referrals to the Rehabilitation Division

with the Department of Labor as well.
These co-locations allow Commission
Field Consultants to work more effi-
ciently in helping to return injured
workers to the job market. The division
now operates in eleven Idaho citiesand
the Commission’s Boise location.

The Rehabilitation Division completed
the first phase of its automated case
management system. Statewide train-
ing and orientation of Rehabilitation
staff was implemented with the up-
graded software.

This system is designed to enhance the
division’s existing resources. It will pro-

vide more efficient processing of new
referrals and offer a more professional
comprehensive management of exist-
ing cases. It will also allow the Commis-
sion to provide prompt, electronic up-
dates on the status of rehabilitation
cases with insurers and medical profes-
sionals to provide comprehensive ser-
vice to injured workers seeking reha-
bilitation assistance.

During FY 2001 the Rehabilitation Di-
vision helped 1,414 workers return to
the competitive labor market. Those
workers returned to the work force at
an average of 98% of their pre-injury
wages.

Injured Workers Returned to Work
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Crime Victims Compensation Program

The Crime Victims Compensation Pro-
gram has served the State of Idaho for
over 15 years, providing financial ben-
efits and case management services to
victims of crime or their dependent
survivors. Since its inception, the pro-
gram has paid nearly $16-million in
compensatory benefits.

No tax dollars are used by the program.
100% of funding comes from offend-
ers, either through state and federal
fines or from restitution assessed by the
courts.

Approximately 77% of the cases
handled by the program during FY 2001
involved criminal conduct against
women and children, and approxi-
mately 33% of all cases involved sex-

Claims by Location of Crime

related offenses.

Eligible claimants may receive benefits
relating to:

e The cost of medical and mental
health treatment;

e Wage loss or loss of support; and

e Funeral and burial services.

The program does not reimburse for
property losses as a result of a crime.

The program achieved the following
noteworthy results during FY 2001:

e The program continued itsfocuson
actively seeking reimbursement
through restitution and subroga-
tion. This activity, coupled with the

Location All Cases Male Female
Victim/Offender Home 310 55 255 2,000
Victim’s Home 213 76 137

Street, Alley, Lot 159 93 66

Alleged Offender’s Home 156 44 112 1,500
Other Home 66 26 40 !
Highway 56 17 39

Public Business 48 27 21

Bar/Lot 41 31 10 1,000
Unknown 39 21 18

School 20 11 9
Field/Park 18 5 13 500
Victim’s Work 16 8 8

Remote Area 12 5 7

Other 10 8 2

Totals 1,164 427 737 0

6

FY 97

FY 98

establishment of a Financial Recov-
ery Officer, resulted in a 39.4% in-
crease in the collection of restitu-
tion and an increase of nearly 12%
in collections from subrogation
during FY 2001.

e Decreased the time needed to make
eligibility determinations. Claimsfor
compensation are now being pro-
cessed within 25 days after all reports
are submitted.

During FY 2001, the Idaho Legislature
gave the CrimeVictims Compensation
Program responsibility for reimburse-
ment of forensic sexual assault exami-
nations. These examinations can cost
hundreds of dollars each, with a poten-
tial expenditure by the program of

Crime Victims Benefits Paid (x $1,000)

1,900

FY 99
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$250,000 in FY 2002. The Legislature
hoped that by placing responsibility
under the Crime Victims Program that
it will reduce the burden on local law
enforcement budgets, further assist
victims of sexual assault, and provide
for consistency in forensic sexual as-
sault examinations throughout the
state. The Crime Victims program pro-
vided statewide training to law enforce-
ment and hospital personnel to edu-
cate staff on the change in the law.

The program will also continue out-
reach efforts through hospitals, pros-
ecutors, advocacy groups, and law en-
forcement offices throughout the state
to make the services of the program
available to as many eligible people as
possible.

Claims by Age

of Beneficiary
Less than 14 410
15to 17 104
18t0 29 304
30to 39 181
40 to 49 104
50 to 59 38
60 to 69 13
70 or above 10
Total 1,164



Crime Victims Program Statistics By County

Crime Victims Compensatlon County Claims Claims Claims Benefits Fines Restitutions
i i i Filed Approved Denied Paid* Collected* Received*
Claims Filed by Type of Crime and Gender Ada 369 262 33 $437,072 $475,482 $52,748
; Adams 0 0 1 1,892 8,473 0
gﬁﬁjosfe%';?zbuse Toztg; Maé‘; Fer;;;e Bannock 49 43 3 69.521 126,290 6,249
: Bear Lake 2 1 2 1,948 4,786 0
Domestic Assault 258 34 224 Benewah 3 1 2 ‘775 11’872 1.700
Aggravated Battery (hon-domestic) 143 116 27 Bingham 20 15 2 62,114 48501 2678
Battery (non-domestic) 116 89 27 Blaine 10 6 1 20,430 27,426 12,668
DUI (non-fatality) 87 42 45 Boise 6 4 0 4,948 9,725 0
Adult Rape 74 1 73 Bonner 31 24 9 66,608 45,737 2,694
Child Physical Abuse 31 12 19 ggaﬂg\gr')'/e 42 52 8 ;Hgg 112&23 2,745
Traffic (non-fatality) 29 11 18 Butte 1 5 0 475 3678 447
Assault 25 15 10 Camas 1 1 0 350 1,061 108
Homicide 24 16 8 Canyon 203 142 20 210,193 162,082 20,967
Adult Sexual Assault 18 0 18 Caribou 1 1 1 3,280 10,169 0
Kidnap 11 6 5 Cassia 11 10 2 14,873 34,383 2,074
Robbery 9 5 4 Clark 1 0 0 0 3,462 0
DUI (fatality) 6 3 3 Clearwater 12 5 0 21,929 11,653 4,898
Traffic (fatality) 5 1 4 Custer 2 3 1 27,713 5,292 400
3 Elmore 19 16 1 23,305 31,723 4,998
Stalking 5 1 4 Franklin 6 6 0 5.674 16,054 0
Arson 4 1 3 Fremont 1 2 0 2,884 10,680 0
Custodial Interference 3 0 3 Gem 6 4 4 7,467 18,946 0
All Other 19 7 12 Gooding 4 2 1 1,825 11,793 50
TOTAL CLAIMS 1,164 427 737 Idaho 2 2 0 8,541 19,640 1,690
Jefferson 10 8 1 8,007 18,899 1,636
Jerome 21 19 1 58,369 23,898 1,277
- AF Kootenai 104 87 14 205,667 163,673 44,892
Crime Victims Program Total Latah 15 8 5 13.297 27'884 7.455
Recovery Revenues Lemhi 1 0 1 1,147 4,715 0
FY 97 - EY 01 Lewis 6 4 0 4,651 3,806 730
Lincoln 6 3 2 4,527 4,178 881
Madison 5 3 0 748 19,253 0
300,000 — Minidoka 18 14 2 2,180 27,522 70
276,432 Nez Perce 45 40 3 41,702 60,210 15,797
Oneida 3 2 1 2,500 4,216 445
250,000 221,374 Owyhee 2 1 1 2,235 14,665 1,085
Payette 4 2 2 18,216 38,715 396
—=——Recovery Power 5 4 1 8,118 11,833 1,822
200,000 (Total of Refunds, Shoshone 13 6 3 31,252 24,992 180
Restitution, and Teton 3 5 0 3,356 5,247 0
143,170 Subrogation) Twin Falls 78 71 9 103,693 69,009 701
150,000 - Valley 8 7 1 24,292 25,802 240
106,849 Washington 7 6 1 13,701 8,956 482
100,000 1 1 1 1 J Out of State 1 0 0
) Unknown 1 1 0
Fr o7 Fr o8 Fro9 FY 00 Frol TOTALS 1,164 899 137 $1,640,383  $1,777,796  $195,203
Total: 1,036

*Columns may not add up due to dollar rounding.



Insurance Company Statistics = Medical-Only =y p= Time-Loss Cases Closed

Number of Total Premium Medical-Only Total Avg. Paid on Number Compensation  Avg. Comp Medical Avg. Med.
Employers Claims Dollars Earned Cases Paid, Medical-Only Medical-Only, Time-Loss Paid on T-L Paid on T-L PaidonT-L  PaidonT-L
Covered Filed FY 2001* CY 2000** Paid, CY 2000* CY 2000 Cases Closed Cases Closed* Cases Closed Cases Closed* Cases Closed

PRIVATE INSURERS (338 Total)
Liberty Northwest Insurance 957 4,314 16,785,527 3,327 1,229,972 370 563 4,125,530 7,328 3,567,726 6,337
Fremont Industrial Indemnity 571 1,532 12,972,623 3,302 1,320,117 400 381 3,277,296 8,602 2,592,941 6,806
Liberty Mutual Fire Insurance 212 1,192 5,879,153 708 316,027 446 104 1,058,982 10,183 746,903 7,182
Workers’ Compensation Exchange 4 368 4,746,102 236 67,257 285 123 2,702,328 21,970 1,396,808 11,356
Associated Loggers’ Exchange 349 220 4,493,395 186 102,514 551 80 611,015 7,628 635,062 7,938
Zurich American Insurance 248 419 4,258,454 172 96,279 560 27 511,135 18,931 169,213 6,267
Insurance Co. of the State of PA 109 511 3,974,932 17 40,455 2,380 21 511,215 24,344 176,923 8,425
American Home Assurance 179 953 3,094,855 45 54,630 1,214 24 126,689 5,279 110,869 4,620
Insurance Company of the West 60 546 2,975,049 709 301,112 425 72 543,421 7,548 446,994 6,208
Western Community Insurance 1,968 360 2,536,382 313 108,764 347 89 578,205 6,497 555,264 6,239
Travelers Indemnity of lllinois 243 638 2,421,069 37 14,867 402 115 694,786 6,042 771,366 6,708
Fairmont Insurance Company 64 330 2,354,621 647 185,827 287 82 461,739 5,631 433,807 5,290
Continental Casualty Company 209 552 2,182,070 63 182,728 2,900 89 658,731 7,401 465,155 5,226
Employers Insurance of Wausau 296 320 1,775,532 469 151,880 324 96 991,924 10,333 1,285,343 13,389
Lumbermens Mutual Casualty 205 409 1,551,300 452 255,921 566 58 782,848 13,497 774,189 13,348
Argonaut Insurance Company 186 309 1,396,079 227 61,498 271 38 163,533 4,304 158,050 4,159
Birmingham Fire Insurance of PA 65 90 1,394,117 22 144,060 6,548 10 131,309 13,131 139,326 13,933
American Interstate Insurance 87 60 1,344,864 33 11,492 348 25 204,898 8,196 103,778 4,151
Royal Insurance Company of America 126 203 1,281,750 16 13,753 860 18 30,775 1,710 45,641 2,536
Wausau Underwriters Insurance 73 151 1,189,752 330 103,246 313 55 224,052 4,074 251,910 4,580
All Other Private Insurers 12,210 9,358 30,731,911 11,000 4,252,673 387 1,322 13,808,388 10,445 12,273,541 9,284
Total of Private Insurers 18,421 22,835 109,339,537 22,311 9,015,072 404 3,392 32,198,799 9,493 27,100,809 7,990
State Insurance Fund 25,117 19,019 108,381,088 18,414 7,453,688 405 3,816 31,205,014 8,177 28,492,509 7,467

SELF-INSURED (28 Total)

J.R. Simplot Company 1 748 5,214,893 784 395,902 505 144 1,615,034 11,216 1,496,781 10,394
Albertson’s 1 729 3,041,773 458 149,857 327 78 222,302 2,850 323,111 4,142
Idacorp 1 40 2,158,165 81 50,813 627 9 39,949 4,439 60,343 6,705
Boise Cascade 1 86 1,559,967 110 57,884 526 13 131,911 10,147 155,012 11,924
Conagra Foods 1 71 1,504,288 65 55,190 849 8 154,992 19,374 79,827 9,978
Woodgrain Millworks 1 259 1,481,550 248 76,598 309 26 109,553 4,214 215,491 8,288
Amalgamated Sugar Company 1 182 1,335,469 215 110,772 515 22 141,962 6,453 212,438 9,656
Lamb Weston 1 160 1,312,359 193 54,993 285 13 214,938 16,534 194,701 14,977
St. Luke’s Regional Medical Center 1 599 1,189,915 393 122,689 312 20 14,537 727 36,893 1,845
Hecla Mining 1 64 964,630 72 35,752 497 8 265,273 33,159 71,628 8,954
City of Boise 1 165 920,629 229 108,183 472 41 121,651 2,967 166,917 4,071
Latter Day Saints Church 1 146 716,617 148 50,954 344 20 180,264 9,013 179,507 8,975
Kimball International 1 106 672,016 97 50,544 521 17 36,263 2,139 64,571 3,798
Louisiana Pacific 1 31 649,969 20 6,148 307 10 143,027 14,303 93,920 9,392
IBP (lowa Beef Processors) 1 43 543,825 72 27,802 386 2 22,692 11,346 12,798 6,399
Sun Valley Resorts 1 60 498,379 165 50,831 308 16 97,603 6,100 145,785 9,112
Kit Manufaturing 1 52 466,349 163 61,148 375 11 86,411 7,856 98,002 8,909
Les Schwab Warehouse Center 1 134 405,084 193 24,139 125 29 210,478 7,258 144,353 4,978
St. Joseph Regional Medical Center 1 96 326,995 87 12,885 148 25 173,324 6,933 235,736 9,429
Intermountain Health Care 1 1 272,800 108 56,591 524 6 45,386 7,564 91,370 15,228
All Other Self-Insured 8 218 704,796 535 315,782 590 40 539,534 13,488 528,582 13,215
Total of Self-Insured 28 3,990 25,940,468 4,436 1,875,457 423 558 4,567,184 8,185 4,607,766 8,258
Being Researched 329 30 174,040 5,801 128,515 4,284
Non-Insured 70 24 124,755 5,198 43,850 1,827
Totals 43,566 46,243 243,661,093 45,161 18,344,217 406 7,820 68,269,792 8,730 60,373,449 7,720

8 * Dollar columns may not add correctly due to next-dollar rounding. ** Calendar Year figures. Each case includes payments on one or more medical procedures.



Claims and Adjudication Statistics by County

Total Number of Claims Per Total Time-Loss Lump Sum Number of Number of Number of
County Employment* ClaimsFiled 100Employees Fatalities Cases Closed** Settlements Complaints Filed Hearings Held Dispositions***
on Cases Closed
Ada 179,845 13,441 7.47% 8 1,844 291 267 26 229
Adams 1,662 136 8.18% 1 36 5 2 0 4
Bannock 36,721 2,343 6.38% & 335 52 48 6 51
Bear Lake 2,708 96 3.55% 0 28 6 4 0 3
Benewah 4,209 330 7.84% 1 86 14 15 4 11
Bingham 21,761 1,058 4.86% 0 215 49 34 4 28
Blaine 12,706 928 7.30% 1 206 18 20 3 19
Boise 2,100 67 3.19% 0 27 5 4 0 8
Bonner 17,129 990 5.78% 1 264 42 48 11 37
Bonneville 46,780 2,953 6.31% 2 554 84 80 6 69
Boundary 4,413 306 6.93% 0 81 11 15 2 10
Butte 1,601 54 3.37% 0 25 5 5 0 4
Camas 339 12 3.54% 0 4 0 0 0 0
Canyon 67,690 4,833 7.14% 4 731 130 102 15 107
Caribou 3,018 224 7.42% 1 39 9 3 1 2
Cassia 8,993 790 8.78% 1 111 20 17 2 14
Clark 602 19 3.16% 0 7 2 0 0 2
Clearwater 3,356 230 6.85% 1 100 37 17 1 14
Custer 2,341 92 3.93% 0 16 1 1 1 4
Elmore 9,082 468 5.15% 0 90 22 15 1 18
Franklin 4,798 141 2.94% 0 20 1 2 1 2
Fremont 4,643 208 4.48% 0 43 4 4 0 5
Gem 6,305 250 3.97% 0 66 20 7 2 12
Gooding 6,705 451 6.73% 0 96 18 10 1 4
Idaho 6,077 377 6.20% 1 100 15 19 4 14
Jefferson 10,282 347 3.37% 2 92 16 6 4 8
Jerome 8,985 765 8.51% 2 144 16 17 1 11
Kootenai 55,790 3,797 6.81% 2 602 94 84 9 74
Latah 13,452 922 6.85% 0 134 19 13 4 24
Lembhi 3,554 180 5.06% 1 47 15 8 0 10
Lewis 1,558 134 8.60% 1 33 2 3 0 0
Lincoln 1,858 56 3.01% 1 15 2 1 0 3
Madison 10,956 867 7.91% 0 123 20 18 1 20
Minidoka 9,059 733 8.09% 2 91 15 12 3 21
Nez Perce 23,817 1,701 7.14% 1 317 63 51 2 45
Oneida 1,790 41 2.29% 0 10 1 1 0 3
Owyhee 4,579 223 4.87% 1 58 9 9 1 8
Payette 9,196 596 6.48% 1 91 17 19 2 15
Power 3,251 342 10.52% 0 43 12 9 2 13
Shoshone 6,299 442 7.02% 0 104 24 25 6 20
Teton 3,929 103 2.62% 0 23 3 6 0 2
Twin Falls 32,283 2,515 7.79% 1 386 60 54 7 58
Valley 4,384 263 6.00% 1 63 11 8 0 7
Washington 4,137 236 5.70% 0 48 7 7 1 7
Out of state 670 1 202 45 41 9 33
Unknown 513 0 70 6 15 2
Totals 664,743 46,243 6.96% 42 7,820 1,318 1,146 143 1,050

*  Source: Idaho Department of Labor, Preliminary Data, July 2001, Unadjusted Civilian Labor Force
** Includes impairment-only cases
*** Post-hearing decisions, stipulations, lump-sum settlements, and dismissals including noncompensable, medical-only, and indemnity cases 9



Costs associated with this publication are available
from the Idaho Industrial Commission in accordance with
Section 60-202, Idaho Code. An Affirmative Action/Equal
Opportunity Employer.

Commission decisions, commonly used forms, and
other information about the Idaho Industrial Commission
can now be obtained via the Internet at this address:

http://www2.state.id.us/iic/




